How to See IR Inputs During CR
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1. HOW
DH201709 No Performance measurement system tracks daily and overall » Automated systems. pulls much data from EHR and other electronic ADLI a(1) i o
organizational performance repositories. “Data Docs” from all patient care teams manage the system. =
Electronic system is based on a process shown in Figure 4.1-1. Information fi
tracked includes what is required externally, organization-wide information. and organig
some customized metrics for care teams
DH201709 No Internal (segmentation) and external comparisons used - Data segmented by patient care team, patient demographics, etc. External Al a(2)
comparisons evident. CEO led the formation of a Benchmarking Consortium "
within the State Association of CHCs to create a forum for sharing resulis
(although this was 18 years-ago).
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