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INaTionaL SecuriTy Proressionarl DEVELOPMENT

...promote the education, training, and experience of current
and future professionals in national security positions in
executive departments and agencies-”




N aTioNnaL SecuriTy Proressionarl D EVELOPMENT

> Past
> Present
> Future
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Past
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E.O. 13434

o Executive Order 13434, signed on May
17, 2007, states that “In order to enhance
the national security of the United States,
including preventing, protecting against,
responding to, and recovering from
natural and manmade disasters, such as
acts of terrorism, it is the policy of the
United States to promote the education,
training, and experience of current and
future professionals in national security
positions in executive departments and
agencies.”
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E.O. 13434

v’ Executive Steering Committee
v’ Charter

v’ Strategy

v Implementation Plan
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Present
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Public Law §1107

P.L. 112-239, §1107, INTERAGENCY PERSONNEL
ROTATIONS

§1107 was enacted in order to “increase the
efficiency and effectiveness of the Government by
fostering greater interagency experience among
executive branch personnel on national security
and homeland security matters involving more
than 1 agency.” This integrated approach will
improve the capability of the Federal executive
branch to safeguard the security of the Nation
while validating the National Security Professional
Development program.
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N aTioNnaL SecuriTy Proressionarl D EVELOPMENT

E.O. 13434 P.L. SEC. 1107
¥  Executive Steering Committee ¥ Executive Steering Committee
v Charter v Public Law Strategy
0 Maodified toinclude P.L. o MNational Security Human
v NSPD Strategy > Capital

o  ENTERPRISE STRATEGY
¥ Implementation Plan

_%__E_H_/ __ __u/

Community’s of Practice
...With a National Security mission

Emergency

Management

Operations
Centers

Charter’s & HC Policies
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Future
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NSPD + You

A defined and growing matrix
— national security awareness
— leadership development.

Whole person development for current and future security
professionals that goes beyond the subject matter
standardization across the interagency.

NSPD is only the enabler, (baseline templates have been
approved across the interagency, CHCO Council and the NSS)
not the manager.

Your community remains entirely in charge of its education,
training and experience standards for the subject matter expert
material.
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E.O. 13434 P.L. SEC. 1107

¥ Executive Steering Committee

¥ Executive Steering Committee
v Charter ¥ Public Law Strategy

O Modified toinclude P.L. o Mational Sscurity Human
¥ NSPD Strategy Capital

0 ENTERPRIGE STRATEGY

¥ Implementation Plan
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ommunity’s of Practice
...With a National Security mission

l

Emergency
Management

Operations

Centers

BRlelRec s & HC Policies
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FUTURE Cybersecurity
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Cyber Community - Roadmap

0 Roadmap within NICCS (2013)

NIST/NICE

+« National Cybersecurity
Awareness DHS

DHS % Formal Cybersecurity
« Office of Education Dept of Education
Cybersecurity and & OSTP

Communications
¢ Federal Cybersecurity
Workforce Structure — OPM

Cybersecurity Workforce
Training & Professional

Federal CIO

Council
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E.O.13636 PPD-21
v' Improving Critical Infrastructure v’ Critical Infrastructure Security Resilience (Three
Cybersecurity Strategic Imperatives)
0 Cyberskills Management Support 0 Two national critical infrastructure center (physical &
Initiative (CMSI) critical infrastructure)
0 Develop & publish Cybersecurity 0 Exchange of information, including intelligence,
Career between all levels of government and critical

infrastructure owners and operators

0 Implementation of an integration and analysis
function for critical infrastructure that includes
operational and strategic analysis

Federal Departments

7
0.0

Department of State
DOJ

DOI

DOC

GSA
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Climate Change

FUTURE Adaptation
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President Federal Government Climate
! Change Adaptation Flow Chart

Jonathan Powers Federal Council on Environmental

. ; Office of Science and .
Environmental Executive Q Katherine Jacobs
Quality (CEQ)

Technol ogy (OSTP) Assistant Director of the OSTP for
Climate Assessment & Adaptation

=Y
Y
Susan Ruffo i i .
CEQ Deputy Associate Director for Climate Change Adaptation Task Subcommittee on Global Change Bl T (et
Climate Change, CCATF Chair Force (CCATF)

Research (SGCR) Director NOAA National Climate Data
Center, SGCR Chair

Jonathan Pershing
DOE Deputy Assistant Secretary, Climate Change
Policy &Technology, CCATF member

Alice Hill ! 2
DHS Senior Council to the Secretary , CCATF 1
member d US Global Change Research Program
(USGCRP)
Fedcenter.gov
|
*Forum on Climate Change Federal Climate Change 4
Impacts and Adaptation Adaptation Community of USGCRP National Coordination
Practice Office
Bill Goran and Sam Higuchi -
Founders Kathy Allen and Kim Magraw Dr. Fabien Laurier
Community Managers Deputy Director
|
1
~

N

USGCRP Interagency Working Groups
CCATF Agency Adaptation Working Group 8 Y 8 p
EPA — Joel Scheraga, Chair Interagency Communication and Education Team
ACE - Joff Arnold FEMA - Tyler Corson-Rikert Interagency National Climate Assessment
CDC - Paul Schramm NASA - Sam Higuchi Adaptation Science Workgroup
DOE - Jennifer MacDonald NPS - Doug Parsons **The Center for Climate and
DHS - Mike Kangior NOAA - Kate Barba Security
DOI - Olivia Ferriter OMB - Jennifer Hoef . L
Francesco Femia and Caitlin Werrell

DOT - Camille Mittelholtz USGCRP - Emily Seyller Eounders
FWS - Kate Freund USDA - William Hohenstein
GSA - Ann Kosmal DOD - John Hall

*Participants do not represent the views of their agency
**Private Sector Think Tank



Proposed Legislation

Currently OMB is collecting input on a proposed
Executive Order entitled “Preparing the United States
for the Impacts of Climate Change.”

The proposed order establishes an interagency council
and a task force of State, local, and tribal Leaders to
address preparedness for the impacts of climate
change, which include increased heat, more intense
storms, wildfires, extreme precipitation, drought, and
sea-level rise.
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Sector Security

FUTURE Assistance
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PUBLIC LAW: STABILIZATION AND
RECONSTRUCTION (S&R)

P.L. requires during each of the first 4 FYs after
the FY of enactment; I/A rotation program be
carried out in ... a COl for S&R

S&R has a low probability of success

Suggested that Security Sector Assistance
(SSA), PPD-23 be substituted

Initially, NSS, State, DoD, USAID, Justice and
DHS supportive, but want law change

Way ahead; Get Treasury and next level of NSS
support. Discuss with HSGAC and GAO.
Introduce language change for FY-14 NDAA
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Something to consider...

How could
incorporating NSPD
as an orqganizational
template help achieve
our goals?
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QUESTIONS

Jerry Talbot

Director,

NSPD Integration Office,

& Office of Personnel Management
§ 202-418-3160
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