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1. Introduction to the Innovation Labs Project
2. K12 World of Work Integration Framework
3. Interests and Career Exploration in K12
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Innovation Labs at The Myers-Briggs Co
Vision, Beliefs, and Values

1. Make personality and interest assessment accessible to 
everyone.  

2. Seek to make data actionable by making it personal and 
meaningful.  

3. Create strategic value for schools by helping them 
understand their students deeply.

4. Place control of data and relationships in the hands of 
the student user.
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Our new model levels the playing field
Universal student access leads to organizational insight
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Interests DashboardStudent Exploration
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Shifting Paradigms: The SuperStrong
Making Assessments More Accessible to More Students

• Rapid, mobile, and immediate
• Students complete in less than 10 minutes
• Self-interpretable and user friendly
• Valid, reliable, accurate

EXPLORATORY!
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Despite their significance to both individuals 
and organizations, interests are often 
misunderstood, and their predictive
power is often overlooked. 

Rounds, James, & Su, Rong (2014). The Nature and Power of Interests. Current Directions in Psychological 
Science, Vol. 23(2) 98–103. Association for Psychological Science.

Interests
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What’s so interesting about interests?

Interests spur action
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What’s so interesting about interests?
Interests are fundamental
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What’s so interesting about interests?

Interests are predictive
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Student Impact
Students responded with Agree or Strongly Agree

90% said “This was a valuable experience”

97% said “Clear understanding of my results”

85% said “Aware of more future options”

89% said “Better equipped to make decisions”

98% of students 
who began the 
SuperStrong 
assessment, 
completed it
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Preparing All Students For

The World of Work Network #CVWoW
#cvwowchat
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For too many students…
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Let’s Close the Gap
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Vocational Choice is the 
implementation of the 
Self-Concept.

(Hartung, 2013; Super, Savickas, & Super, 1996)
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Integration Framework

Students connect their learning → ← Businesses connect their work

Level 1 Level 2 Level 3 Level 4

Exploration Simulation Meet A 
Pro

Practice

K12 Integration Framework
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The Framework Provides
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RIASEC

The vocational interest 
typology developed by 
Holland (1959, 1997) is the 
most widely adopted 
theoretical framework for 
interest measurement. 
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Career Development is 
a Human Process

“Any assessment, no matter how good, 
is only as good as the interpretation”

Dr. Ian Martin

Professor, Career Development
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54 Career Experiences
Every student will have a minimum of 6 world of work experiences each year L1 – L4 on the grid.
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Students Want to Explore

Access Code:  CVWOW
https://www.vitanavis.com
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Students Want to Explore

Access Code:  CVWOW
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Q & A 
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Raising the BAR
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Behaviorally-Anchored Rating
assessments of the readiness to learn

David H. Tobey, Ph.D.
Director of Research and Assessments
National CyberWatch Center



Purpose of assessment
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Retrospective (Summative)
q Awareness
q Aptitude
q Achievement

Prospective (Formative)
q Diagnose
q Design
q Develop ZONE OF PROXIMAL 

DEVELOPMENT

ZONE OF OPTIMAL 
PERFORMANCE

Answers the question: 
What are you ready for today?

Answers the question: 
What can you be ready for tomorrow?



Zone of Optimal Performance
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Can Do Will Do

Done

In the 
Zone



Zone of Optimal Performance
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SOURCE: Pavlov Tech Blog by Robin van Emden
https://pavlov.tech/2016/10/23/lif-in-the-zone/



Zone of optimal performance
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SOURCE: Tobey, D. H., Pusey, P., & Burley, D. (2014). Engaging learners in 
cybersecurity careers: Lessons from the launch of the National Cyber League. 
ACM InRoads, 5(1), 53–56.

Attrition Rates

17.3% 2nd event
44.9% 3rd event



The Zone of Proximal Development
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Can
Do

Can’t
DoZP
D

Learning / Development
Source: Hill & Crevota (unpublished)



The Zone of Proximal Development
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Source: Information Security 
Fundamentals Readiness Assessment 
(2018) National CyberWatch Center. 
Largo, MD

Available for non-commercial use 
under Creative Commons license the 
National Security Agency’s National 
Cybersecurity Curriculum Program 
(NCCP).

http://thecybercube.org/nccp/

http://thecybercube.org/nccp/


Adaptive 
Content A

Adaptive Assessment

Assessment Score

Adaptive 
Content B

Adaptive Assessments

Assessment Score
Objective 1 
Objective 2
Objective 3

Objective 1 
Objective 2
Objective 3

SallyBrad

Tailored instruction adapted to each learning profile

Assessment-informed Delivery of Learning Content
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Resident Apprentice Job Duty Rotations
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Q & A 
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Q & A 
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Thank You for Joining Us!
Upcoming Webinar: “Computational Thinking and Skills: A Foundation 

for STEM and Cybersecurity Education”

When: Wednesday, January 16, 2019 at 2-3pm EST

Register: https://nist-nice.adobeconnect.com/webinar-
jan2019/event/registration.html

nist.gov/nice/webinars
52

https://nist-nice.adobeconnect.com/webinar-jan2019/event/registration.html
http://csrc.nist.gov/nice/webinars/index.html

