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HB 143,
HB 150+
ISO/IEC 17025

NISTIRSs 5672, 6969,
7383, (HB 145)

ANSI/IACET

NISTIRs
7082, 7214

ISO/IEC
17043

NIST HB 105-1
through 105-8
ASTM

USP

Annual
Submissions
and Reviews
On site
assessments

Applications (OWM Contact
System)

Pre-requisites

Training Evaluation

Training Needs
Assessments

Planning
Conducting
Evaluating
Reporting

ANSI*

OWM published
process
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Maps
NVLAP
Scoring Model

Workload
Survey

Course Evaluations

LAP Problems (PTs and
Technical Assessments)
Follow up: Application and
Impact

Passing
Percentage by
Parameter and
Year

Level of
adoption
Time to update




The Standard for Lifelong Learning

(wews |1 |2 | 5 | 4 | s | o

Old Course Structure

4
NOTi ’ Basic Mass Intm. Mass Adv. Mass

(ses no " and Volume
a'\\ab\e‘- **  Basic Metrology for States

(Mass, Volume, Length)

o\d coV
\ongef &

New Course Structure

Math  Fundamentals of
Pre- Metrology
Test (2011) with LAP Problems

Webinar: SOP Adv. Mass

Mass (Basic and Intm.) S P
art | an. (2015)

with LAP Problems (2012)

Webinar: Volume (Basic
SOP 8 Part | and Intm.)
and Il (2013)
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Document Control and Record Keeping 4.3.4.13
ontract Review k4.
Supplier Evaluation 4.6.
nternal Auditing Best Practices 4.14. (and 4.10, 4.11, 4.12)

onducting an Effective Manage! 4.15.
alibration Method Validation 5.4.
Basic Uncertainty Concepts 5.4.6.

Documenting Traceability and Calibration Intervals 5.6.
ceability Assessment for W&M 5.6.
easurement Assurance Basics 5.9.
easurement Assurance with PMAP 5.9
Advanced Meas Assurance 5.9, SOP 30, 9, 17, 20

Proficiency Testing & Root Cause Analysis 5.9.
libration Report Evaluation 5.10.
Analysis nto
Annual Submission Process * ulti
ulti
Multi

g or Data Review

29)
[fechnical (SOP 19, 29)
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Explain what was done at each
step and what it means. (Ability
to communicate technical
results not just measure.)

ito OWM
for
review

Findings,

RCA w/ y Write-

Deadline up

I Assign Summar Submit

With Follow Up Inquiries via
email;

Letter re status and Approved
Signatory status (or not)
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Effective On the Job Training

Desire + Knowledge +Tools

Analysis

Implement Evaluate

Develop
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Activities Assessment
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